b) Commuted leave not Excee'diné: half the amount of half
pay lave due may. be granted on medical certificate ony to a

‘permsnent Board employee su@éct to the following conditians.

mmuted leave during the entire service shall be
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d forty days (240).

limited to a maximum of two hundred an
| 11) when cbninﬁutedléave I8 gi'a@{ed, twice the amount
of such leave shall be debited against the half pay leave due

Provided that no commuted leave may be granted uxder this
ction lezve has

reculstion unless the authority competent to san
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reasons to believe that the Board employeewill return to duty on 1ts

expiry.

Note'- When rommuted leave is grantedto an employee on the
Board under this regulation and when theBoard employee intends
" to retire or resign subsequently the commuted leave should be
converted to mlf pay leave and the diffeence between the leave

salary in respect of commuted leave and 3alf pay leave should be

recovered from him an undertaking to thi effect should therefore, |

be taken from the employee of the Bozd whenever commuted
leave is sanctimed to him. In all cases of®esignation and voluntary
retirement refimd of excess leave sdary sould be enforced, while

in cases wher he is compulsorily retired by reasons of 1ll health
incapacitating him for further service anf in cases where he died

while he was on commuted leave cn medeal certificate, no refund

should be enfaced.



